
CHILD EMPLOYMENT 

Information for Employers
You can NOT employ any child who is under 13 years of age.
You can not employ a child of school age before 7am or after 7pm anytime!

A child is employed if they assist in any trade or occupation carried out for profit whether or not the child receives pay or reward.  It also applies if the parent or family is the employer.
You as the employer are responsible for obtaining a work permit.  The application forms can be obtained from The Attendance Service (address overleaf).
Employers are liable for prosecution if they:

· Do not register their school age employees.

· Employ school age children in a prohibited occupation (see over).
· Allow school age children to work outside the hours permitted by the byelaws (see over).
A child unregistered for employment with the Local Authority may not be covered by insurance.

You are responsible for the health, safety and welfare of the children you employ and are required to carry out risk assessments.

You must ensure that the child has proper clothing and shoes including protective clothing where necessary and to ensure that proper rest breaks are adhered to – at least 1 hours rest after 4 hours work.

A child can be stopped from working, even if they have a permit, if their school work, attendance or health suffers or if they are continually late for school.

If a child is in possession of a National Insurance Number this DOES NOT mean that they can leave school and work full time.  A child is of compulsory school age until the last Friday in June of the school year in which they reach their 16th birthday. 
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